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Hanssem Human Rights Charter

Article 1: Commitment to International Human Rights Standards
Hanssem upholds and respects universal international norms for the protection of
human and labor rights, including the UN Universal Declaration of Human Rights and

the conventions of the International Labour Organization (ILO).

Article 2: Respect for Diversity and Prohibition of Discrimination
Hanssem prohibits any form of discrimination against its employees and stakeholders
on the basis of origin, race, nationality, gender, religion, age, or disability. We actively

protect and respect the human rights of all.

Article 3: Human Rights Protection and Access to Remedy
Hanssem actively prevents human rights violations against its employees and all

stakeholders. In the event of such a violation, we provide effective and timely remedy.

Article 4: Protection of Fundamental Labor Rights
Hanssem guarantees the freedom of peaceful assembly, association, and collective
bargaining for all employees and stakeholders to protect and promote their human

rights.



Article 5: Gender Equality and Work-Family Compatibility
Hanssem strives to eliminate gender-discriminatory systems and practices in
employment conditions and to operate systems that reflect the values of family-

friendliness and maternity protection.

Article 6: Promotion of Occupational Health and Safety
Hanssem complies with all applicable health and safety regulations to provide a safe
and healthy working environment. We actively work to prevent industrial accidents and

continuously improve health conditions for our employees and stakeholders.

Article 7: Prohibition of Forced and Child Labor
Hanssem operates on the principle that all work must be voluntary. We create a labor

environment that actively protects the rights of children.

Article 8: Protection of Personal Information
When acquiring personal information in the course of its business activities, Hanssem
securely manages all data in accordance with relevant laws and regulations and takes

all necessary measures to protect the rights of data subjects.

Article 9: Supply Chain Management
Hanssem treats its business partnersin the supply chain with fairness and actively

supports and collaborates with them to promote human rights management in their



own operations.

Article 10: Commitment to Environmental Protection
Hanssem strictly complies with domestic and international environmental laws. We
fulfill our responsibility for minimizing the environmental impact across all business

operations and actively practicing pollution prevention.

Article 11: Shared Growth with Local Communities
Hanssem respects and protects the human rights of local residents and pursues mutual

growth and prosperity with the local community.

Article 12: A Partner for the Future Society
As a responsible member of the society, Hanssem coexists in harmony with society and

actively designs and builds a sustainable future.



